
2024 EMPLOYEE WELLNESS PROGRAM

SECTION 1. OVERVIEW 

The Employee Wellness Program is designed to incentivize qualifying full-time employees to get healthy 
or to remain healthy by providing additional discounts on the employee-only portion of their base 
medical insurance plans.

This is a voluntary program.

SECTION 2. OUTLINE OF THE PRIMARY ELEMENTS TO THE WELLNESS PROGRAM

1. Be nicotine free, or complete a nicotine cessation coaching as outlined in the Being Nicotine
Free section, below;

2. Complete a Health Risk Assessment with a Primary Care Physician;

SECTION 3. WELLNESS PROGRAM DETAILS

A. BEING NICOTINE FREE

To qualify for the first element of the Wellness Program, Being Nicotine Free, employees must 
sign affidavit that they are nicotine free; or complete nicotine cessation coaching.

The City defines Nicotine/Tobacco Use based on a rule issued by the Centers for Medicare and 
Medicaid Services to be:  Use of any tobacco product within the past six months with a 
frequency of at least four times per week.  Tobacco products include utilizing e-cigarettes, 
vaping, cigarettes, cigars, chewing tobacco, and pipe smoking.  Tobacco used for religious or 
ceremonial purposes are not included in the count towards utilization. 

The City will provide an option for nicotine cessation coaching at no cost to the employee.  Once 
the employee completes the program, proof of completion will need to be submitted to the 
Human Resources Department.

(New hires that are nicotine users that start between October 1, 2024 through September 30, 
2024 can move up a Tier the following month in which they complete the coaching.  All other 
employees that use Nicotine will have their medical insurance Tier effected the following 
insurance plan year.)

B. COMPLETE A HEALTH RISK ASSESSMENT WITH A PRIMARY CARE PHYSICIAN

Meeting the second element – completing a health risk assessment with a primary care 
physician– of the Wellness Program was designed to help employees identify dangerous health 
measures, dependent upon the specific Biometric Factor, and to ensure the employee has an 
established primary care doctor.

The employee is expected to have their doctor’s office sign the form verifying that they went to 
the appointment and can be their primary care doctor.  This form needs to be returned to the 
Human Resources Department.  This visit is considered preventative care and should be covered 
at 100% for in-network doctors which means it is provided at no cost to the employee.  
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(Employees hired after March 1, 2024 do not need to complete this section until the following 
Wellness Plan Year that starts October 1, 2025.)

SECTION 4. ESTABLISHMENT OF TIER LEVELS FOR EMPLOYEE MEDICAL INSURANCE DISCOUNTS

There are three tier levels associated with employee discounts to medical insurance premiums for 
employees in this Wellness Program. All discounts are equivalent based on a dollar amount, but the 
percentage of the discount may vary based on the insurance coverage level chosen by the employee.

Human Resources will collect all employee wellness information and determine Tier levels based on the 
chart below. 

Did you sign the 
nicotine affidavit 
stating that you 
are Nicotine free 

OR complete 
coaching*?

 

Do you have 
evidence that you 

completed a 
Health Risk 
Assessment 

through your 
primary care 

physician?

 

If your answers 
all correspond 

to a set of 
responses in a 
horizontal line 

below, you 
qualify for that 

Tier level for 
2025.

 

Your additional 
discount for 

2025 employee 
only medical 
insurance is…

    
Yes Yes Tier 1 30%

    
Yes No Tier 2 15%

    
No Yes Tier 2 15%

    
No No Tier 3 0%

    
*Employees who test non-negative for nicotine (or confirm utilization of nicotine) for 
three consecutive years, will not be able to earn the being nicotine free incentive level that 
third year.  

SECTION 5. WELLNESS PROGRAM IMPORTANT DATES

• Wellness Plan Year
October 1, 2023 to September 30, 2024

• Medical Insurance Plan Year that is affected by participation in this program
January 1, 2025 to December 31, 2025

• HRA performed by employee’s Primary Care Physician Completion Dates
October 1, 2023 to September 30, 2024

• Health and Wellness and Non-Nicotine(Tobacco) Program Affidavit due date:
September 30, 2024



• Nicotine Coaching
Latest start date: August 1, 2024
Latest completion date delivered to Human Resources: September 30, 2024

• Tier Levels determined by Human Resources
October 31, 2024

SECTION 6. NOTICE REGARDING WELLNESS PROGRAM

The City of Branson Health and Wellness program is a voluntary wellness program available to all 
employees. 

Employees who choose to participate in the wellness program will receive an incentive of up to a 100% 
discount on the employee-only portion of the medical insurance premiums for calendar year 2025 for 
the Base Medical Insurance plan. Although you are not required to complete the HRA or participate in 
the biometric screening, only employees who do so will receive discounts of up to 100%. 

Additional incentives of up to “a de minimis value” may be available for employees who participate in 
certain health-related activities or achieve certain health outcomes like walking challenges or water 
consumption tracking. 

If you are unable to participate in any of the health-related activities or achieve any of the health 
outcomes required to earn an incentive, you may be entitled to a reasonable accommodation or an 
alternative standard. You may request a reasonable accommodation or an alternative standard by 
contacting Kimberly Cooper at kcooper@bransonmo.gov. 

The information from your HRA and the results from your biometric screening will be used to provide 
you with information to help you understand your current health and potential risks. You also are 
encouraged to share your results or concerns with your own doctor.

If there are extenuating circumstances, employees can submit an appeal to the Human Resources 
Department by October 15, 2024 to be reviewed and considered for additional options in obtaining the 
discounts available through this program.

SECTION 7.  PROTECTIONS FROM DISCLOSURE OF MEDICAL INFORMATION

We are required by law to maintain the privacy and security of your personally identifiable health 
information. Our programs are designed to minimize collecting any data regarding your health 
information.  The City of Branson may use aggregate information it collects to design a program based 
on identified health risks in the workplace. 

Your health information will not be sold, exchanged, transferred, or otherwise disclosed except to the 
extent permitted by law to carry out specific activities related to the wellness program, and you will not 



be asked or required to waive the confidentiality of your health information as a condition of 
participating in the wellness program or receiving an incentive. 

Anyone who receives your information for purposes of providing you services as part of the wellness 
program will abide by the same confidentiality requirements. The only individual(s) who will receive 
your personally identifiable health information is (are) your doctors or other health care providers with 
whom you share your information in order to provide you with services under the wellness program. 

You may not be discriminated against in employment because of the medical information you provide as 
part of participating in the wellness program, nor may you be subjected to retaliation if you choose not 
to participate. 

If you have questions or concerns regarding this notice, or about protections against discrimination and 
retaliation, please contact Kimberly Cooper at kcooper@bransonmo.gov.




